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SYLLABUS

E200 INQUIRY-BASED TEACHING, LEARNING,

AND COMMUNICATING

Instructors:

e Molly Robbins (1/21-2/6)
e Dr. Cindy O’'Donnell-Allen (2/11-remainder of semester)

Email:

e Molly Robbins (1/21-2/6): mrobbins6@cherrycreekschools.org
e Cindy O’Donnell-Allen (2/11-remainder of semester): Cindy prefers that you e-mail her

through Canvas.
Office Hours:

e Molly Robbins (1/21-2/6): Please e-mail to schedule an app’t over Zoom.
e Dr. Cindy O’'Donnell-Allen (2/11-remainder of semester):
o In person: Thursdays, 1:30-3:00pm in seating area outside of the Sweet
Sinsations coffee shop in the LSC
o On Zoom: Fridays, 11am-12:30pm — Link: https:/tinyurl.com/2bff8dbe

Communication Policy: Responses to emails will be provided within 48 hours, M-F. We do not
check e-mail on the weekends.

Canvas: Course content, grades, and communication will reside on Canvas for this course. You
can login at canvas.colostate.edu. If you're having technical difficulties, you can find resources
and people who can help on the Canvas information page for students.


mailto:mrobbins6@cherrycreekschools.org
https://tinyurl.com/2bff8dbe
http://canvas.colostate.edu/
https://canvas.colostate.edu/students/

Course

Description:

(Lightly edited
from the CSU
Catalog course

description)

This course explores the different ways in which learning spaces and
contexts can be intentionally designed to allow for inquiry. In the process
of developing self- and community-based inquiry projects, students will
evaluate how we situate inquiry in our own lives. The course emphasizes
dialogue, collaboration, advocacy, and engagement with social issues
and global concerns in the field of education. (For English Education
students only, the course replaces the AUCC requirement for SPCM 200
and meets Colorado teaching licensure requirements for Oral
Communication.)

Reading List:

e Fleischer, C., & Garcia, A. (2021). Everyday advocacy: Teachers
who change the literacy narrative. W.W. Norton & Company.

e Mirra, N., & Garcia, A. (2023). Civics for the world to come:
Committing to democracy in every classroom. Teachers College
Press.

e Various articles, chapters, and online resources accessible on
Canvas

Guiding
Questions
for the

Course:

This course will provide you with resources and learning experiences that
will enable you to address the following questions by the end of the
semester:

e WHAT: What is inquiry? What does it look like, sound like, feel
like to inquire? What is the relationship between inquiry, equity,
and advocacy?

o WHY: Why does inquiry matter inside and outside of school?
What difference does/can it make for enacting transformative
change that leads to a more just and peaceful world?

e TO WHOM: How is inquiry connected to personal and community
identity? Who gets to inquire? About what? And for what
purposes?

e HOW: How does the inquiry process work? How is inquiry
intertwined with critical literacy practices? How can inquiry shape
our learning and teaching?

e WHERE: How can learning spaces—both inside and outside of
school-be intentionally designed with inquiry and equity in mind?
How can communication practices in these spaces, such as




dialogue, deliberation, and collaboration, support student and
teacher engagement with social issues and global concerns?

Course
Learning

Outcomes

With the above guiding questions in mind, you should be able to achieve
the following outcomes by the end of the semester:

1.

Define the formalized components of the inquiry cycle for teacher
researchers and youth participatory action researchers.

Use formal research methods to carry out mini-inquiry studies on
significant educational concerns independently and in
collaboration with colleagues.

Experience an array of critical literacy practices and learning
activities that can be used in inquiry-based, culturally inclusive
learning spaces to cultivate youth voice and civic agency.

Identify and implement rhetorical practices and tactics to
advocate for optimal educational experiences for all students and
for justice-oriented changes in schools.

Design an advocacy action plan on a pressing educational issue
that you care deeply about.

Demonstrate professional habits of mind through:

o reflection on your own processes as a learner, researcher,
and advocate in education

o collaboration with colleagues in this course

o consideration and application of the framework and
practices of sustainable teaching and learning

Course Tasks

and Projects:

Skills and Application: To demonstrate your learning in relation to the

above objectives, you will complete the following tasks/projects:

document and process your thinking through Exploration of
Learning exercises and activities, including entrance/exit tickets,
in-class writing, small-group work, self-reflections, etc. (WEIGHT:
25% of your grade; checked for completion)

exercise critical self-awareness and practice collaborative
learning through Online Assignments, such as forum discussions




and other tasks that will help you make progress toward larger
projects (WEIGHT: 25% of your grade; feedback provided using a
Canvas rubric)

e conduct a formal Mini-Inquiry on a research question of your
choice that is related to educational equity, access, and/or
anti-bias anti-racist teaching and learning. You will report the
results of your research in a Teacher Research Brief and present
them in a Teacher Research Roundtable. (WEIGHT: 25% of your
grade; assessed using course learning objectives and
self-reflection)

e synthesize your learning for the course by designing an Everyday
Advocacy & Inquiry Project. For this project, will create an action
plan that is informed by your findings from an additional
mini-inquiry, and you will showcase your work in an online
conference-style format via a narrated slideshow. (WEIGHT: 25%
of your grade; assessed using course learning objectives and
self-reflection)

GRADES

| will use a teaching and assessment approach called “ungrading” in this course, which means
that you won't be receiving points/letter grades on individual assignments. Instead, this
approach relies on 1) task completion; 2) verbal, written, and/or video feedback on your work
from me and your peers; and 3) a good deal of self-reflection on your personal growth and
learning in line with E200 course learning outcomes.

In order to determine the final course grade that will go on your transcript, you and | will meet
for a evaluation conference at the end of the semester. During this conference, you will share
evidence from your work to demonstrate your grasp of course learning outcomes and reflect on
your learning for the semester.

The overall course grade that will appear on your transcript aligns with CSU’s GPA
equivalencies on a 4.0 scale, where an A+ = 4.0; A =4.0; A- =3.667; B+ =3.334; B =3.00; B-
=2.667;C+=2.334;C=2.00; D=1.00; F=0.00.

EsTiMATED WEEKLY W ORKLOAD

e ~ 3 hours of in-class meetings, Tues./Thurs.

e Reading, viewing, and or listening to assigned course resources (e.g., textbooks, articles,
videos, podcasts, etc.): ~ 3 hours per week



e Writing, online forum discussion, and/or project work: ~ 3 hours per week (Please note
that this amount of time depends on your work habits. If you tend to procrastinate on
major projects, you may wind up spending more time than 3 hours in a given week
when these are due.)

PoLicies oN ATTENDANCE AND DuUE DATES: FLEx DAYs

| understand that illness or other extenuating circumstances may sometimes cause you to be
absent or may prevent you from submitting your work on time. Life happens. And because it
doesn’t always happen according to plan, | implement a Flex Day policy in this course. Flex
Days refer to absences and/or a due date extension on course assignments, as described
below.

Absences: | will regularly take attendance. You are allowed no more than 4 absences,
including any absences related to illness. Your course grade drops by one letter for each
additional absence. In other words, excessive absences will override all point values for class
assignments noted as described in the “Grading Policies” section below. When possible, |
appreciate an e-mail just to let me know that you'll be absent.

Extensions on Due Dates: Occasionally, you may need extra time to complete an assignment.
If this happens, please e-mail me before the assignment is due to let me know that you intend
to use one or more Flex Days.

How Flex Days work:

You are allotted 4 Flex Days for the semester. You may use them as you wish, as long as the
combined number of absences and the number of due-date extension days on course
assignments does not exceed four. “Days” count in the following ways:

1. Attendance and Participation: If you are absent for an entire class period, OR you arrive
to class excessively late, OR you have the need to leave early for more than 10 minutes,
you are using a Flex Day.

NOTE: Absences are absences, regardless of cause. This means that the four Flex Days
you're allotted include any absences related to illness or other personal emergencies.

2. Due-Date Extension for Course Assignments: You can also use Flex Days if you need
extra time to complete an assignment. A “day” equates to one class period, not a
calendar day. For example, if an assignment was due on Tuesday, and you wanted to
use one Flex Day, you wouldn’t need to turn it in until the following class on Thursday.
If you wanted to use two Flex Days, you wouldn’t need to turn it in until the following
Tuesday.



EXCEPTIONS FOR RELIGIOUS OBSERVANCES, BEREAVEMENT, AND

UNIVERSITY-SANCTIONED ACTIVITIES

The university has formal policies in place that allows students to be absent without penalty to
their grade if they are observing an established religious holiday, bereaving the death of a
family member, or representing the university in officially sanctioned activities, such as
competitions, events, and professional meetings. Should such a need arise for you to be
absent, | will not expect you to use a Flex Day. | do ask that you please contact me as soon as
possible so that | can assist you with the formal processes the university requires to make such
accommodations.

DiversiTy, EQuITY, INCLUSION, AND JUSTICE

| have done my best to design an inclusive course that honors diversity; promotes equity and
access to optimal experiences for all learners; and reflects my unswerving commitment to
enacting social justice. These are and always have been core values for me as an educator.
CSU is committed to these values, too, as you can see on the webpage for the Office of
Inclusive Excellence and in the CSU Principles of Community.

AcADEMIC INTEGRITY & CSU HoNOR PLEDGE

This course will adhere to the CSU Academic Integrity/Misconduct policy as found in the
General Catalog and the_Student Conduct Code. Because academic integrity is so central to our
mission as students, teachers, scholars, and citizens, | will ask that you affirm the CSU Honor
Pledge as part of completing your work in this course. Please accompany major projects with
an affirmative honor pledge that reads as follows: | have not given, received, or used any
unauthorized assistance for this project.

HeLpruL UNIVERSITY RESOURCES, SERVICES, AND PoLICIES

The university provides many resources and services to help with various challenges you may
face as a student that you can and should advantage of without incurring any additional
expense. Use the following QR code or visit this link to find out more and learn about other
important CSU policies: https://col.st/2FA2g



https://inclusiveexcellence.colostate.edu/about/
https://inclusiveexcellence.colostate.edu/about/
https://inclusiveexcellence.colostate.edu/resources/principles-of-community/
https://catalog.colostate.edu/general-catalog/policies/students-responsibilities/#academic-integrity
https://catalog.colostate.edu/general-catalog/academic-standards/academic-policies/
https://col.st/2FA2g

TiTLE IX/INTERPERSONAL VIOLENCE

If you or someone you know has experienced sexual assault, harassment, or misconduct;
relationship violence; stalking; and/or retaliation, know that you are not alone! CSU is
committed to providing an inclusive and welcoming educational and working environment for
everyone, where sexual misconduct, sexual assault, gender discrimination, and gender-based
violence within the CSU community is not tolerated and is promptly addressed.

You can find numerous university resources in these areas (both confidential and
non-confidential) at this link: https:/tinyurl.com/4cwktbf5. CSU instructors are required by law
to notify university officials about disclosures related to interpersonal violence. Finally, you are
also encouraged to self-report to CSU through one or more of the following contacts:

e Emergency Response: Dial 911
e Deputy Title IX Coordinator/Office of Support and Safety Assessment (970) 491-1350

e Colorado State University Police Department (non-emergency) (970) 491-6425

AcCcoMMODATION OF SpPeciaL NEEDS

| want everyone to be successful in this class! Any CSU student who self-identifies with the
Student Disability Center (SDC) as having a disability is eligible for support from SDC. Support
and services are offered to students with functional limitations due to visual, hearing, learning,
or mobility disabilities as well as to students who have specific physical or mental health
conditions due to epilepsy, diabetes, asthma, AIDS, psychiatric diagnoses, etc. Students who
are temporarily disabled are also eligible for support and assistance. The SDC has the
authority to verify and confirm the eligibility of students with disabilities for the majority of
accommodations. A verifying memo form may be required before any accommodation is
provided. If the SDC determines that you are eligible to receive learning accommodations,
please contact me in a timely manner to discuss your needs on individual assignments.



https://tinyurl.com/4cwktbf5
https://disabilitycenter.colostate.edu/
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